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MONMOUTH REGIONAL HIGH SCHOOL 

BOARD OF EDUCATION 

ONE NORMAN J FIELD WAY 

TINTON FALLS, NEW JERSEY 07724-3299 

 

 REGULAR PUBLIC MEETING 
 

November 3, 2015  

7:30 PM 

STATEMENT TO BE READ BY PRESIDING OFFICER: 

CALL TO ORDER  
Statement is hereby made that adequate notice of this meeting has been properly provided by the 

giving of a meeting notice, by mailing same to the Hub Newspaper, and Asbury Park Press on 

Wednesday, January 14, 2015, filing same on Wednesday, January 14, 2015, with the clerk of 

the Borough of Tinton Falls, Borough of Eatontown and the Township of Shrewsbury, and by 

prominently posting said notice on the Monmouth Regional High School Internet Web page and 

the main doors into the High School building in the Administration wing on Wednesday, January 

14, 2015. 

 

The meeting was called to order at 7:30 P.M. by Mr. Cohen President in the Schleig conference 

room with the following members in attendance: 

 

Mr. Cohen Ms. Van Wagner Ms. Scurry 

Ms. Linder Mr. Seavey Mr. Mauro 

Andrew Teeple, Superintendent Maria Parry, School Business 

Administrator/Board 

Secretary 

Dr. Mayer 

   

Absent Absent Absent 

Mr. Gaetano Ms. Britton Mr. Barger, Esq. Board 

Attorney 

FLAG SALUTE- 

The Board of Education held a moment of silence for Ms. Maureen Seelinger, mother of Frank 

Reinecke, Supervisor of Custodians, Maintenance and Grounds 
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I. SUPERINTENDENT’S REPORT – 

A. Presentation – Understanding the Audit: Mrs. Parry gave a presentation to the 

board of education on understanding the audit. 

 

II. STUDENT COUNCIL REPORTS- 

 

Audrey’s Report: 

 Yu Gi Oh club meeting 

 2016 AP Capstone presentations 

 Marching Band Competition 

 MUN Trip 

 Falconnaire newspaper 

 Prudential Award nominations open 

 

Julia’s report: 

 

 Club updates 

 SADD Officers 

 FCCLA  

Note:  Ms. Angeladis and Ms. Kuhlberg left the meeting at 7:43 PM 

 

On a recommendation of the Superintendent, motion was made by Mr. Seavey, seconded by Mr. 

Mauro, and carried THAT:  the Board approves the following: 

 

III. APPROVAL OF MINUTES- 
 

The following minutes:   

    

Regular Meeting October 20, 2015 

 Private Session October 20, 2015 

 

ITEMS MINUTES ROLL CALL VOTE:  Yes: Van Wagner, Scurry, Seavey, Linder, Mauro, 

Cohen; No: None; Abstain: Mayer.  Motion Carried.  

 

 

 

IV. FINANCIAL - none  

V. FIRE DRILLS- 

October 19, 2015 9:20 AM – 10:20 AM Lockdown and Evacuation 

Drill 

   

 

VI. STUDENT PROGRAMS 

On a recommendation of the Superintendent, motion was made by Ms. Scurry, seconded by Dr. 

Mayer and carried THAT:  the Board approves the following: 

 



NOVEMBER 3, 2015 

 3 

A) Home Instruction- none 

 

B) Placements-  

Placements for the following case: 

Name/Student # Placement Dates Cost 

2016016 Crossroads 10/26/15-6/30/16 $16,000 (will be 

prorated) 

    

 

C) Field Trips  

The following field trips:  

 

Date: Thursday November 12, 2015 

Leave: MRHS 8 AM 

Return: MRHS 2:15 PM 

Department Social Studies 

Course: Holocaust  

Purpose High School Leadership Conference Training 

Destination Kean University 

Teacher J. Nappi 

# Students/# Chaperones 8 students 2 chaperones (C. Nappi) 

Transportation Cost: MRHS $252.00 (paid by Kean Grant) 

 

Date: Tuesday, November 17, 2015 

Leave: MRHS 8 AM 

Return: MRHS 2 PM 

Department Student Activities 

Course: Model United Nations Club 

Purpose Visit the United Nations 

Destination United Nations, New York City NY 

Teacher B. Shaloo 

# Students/# Chaperones 35 students 2 chaperones (Dave Locke) 

Transportation Cost: Durham $635.00 (paid by students) 
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Date: Thursday, December 10, 2015 

Leave: MRHS 8 AM 

Return: MRHS 4 PM 

Department Social Studies 

Course: AP World History and Academy US 1 Class 

Purpose Study the impact of nomads on world history and see an exhibit on 

judicial procedures to illustrate the constitution in action 

Destination Franklin Institute and Constitution Center – Philadelphia PA 

Teacher J. Haggerty 

# Students/# Chaperones 43 students 4 chaperones (J. Mitchell, C. Nappi, J. Nappi) 

Transportation Cost: Helfrich $900 (student paid) 

 

 

D.)Other-  

Harassment Intimidation and Bullying Cases: 

Cases #222 and 223 dated October 20, 2015 under the district’s Harassment, Intimidation and 

Bullying Policy for 2015-2016. 

  

ITEMS B, C, D 

Roll Call Vote:  All in Favor.  Motion Carried.  

 

On a recommendation of the Superintendent, motion was made by Ms. Linder, seconded by Ms. 

Van Wagner and carried THAT:  the Board approves the following: 

 

VIII. STAFFING 

A. Instructional 

1. Appointments 

Substitutes 

The appointment of the following substitute teachers for the 2015-2016 school year, at a 

compensation rate of $100/day.   Further recommend the Board approve their emergent hiring 

during the fingerprint clearance period. 

 

Christine Hughes (substitute nurse) 

Vicky La Bella 

Diane Skurat  

 

2. Resignations  - none 

3. Graduate Credits – None until June 2016 

4. Other  -  

Superintendent Goals:  

 

The 15-16 Goals for the Superintendent as follows: 

2015-2016 Superintendent Professional Development Plan 

During the first year, all Superintendents must register in the New Jersey School Administrator 

Residency Program.  This program consists of attending state workshops, working with a 

mentor, and developing (and meeting the terms of) an individual action plan.  For the first year, 
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this action plan is the Superintendent’s Professional Development Plan.  Below are the terms of 

my 2015-2016 School Administrator Residency Action Plan: 

I. District Planning and Policy Formation 

Objective: To gain practical experience in the formulation and recommendation of 

district policy and its implementation. 

A. Experiences:  

 Review or develop an educational needs assessment and revise the 

district’s educational plans as needed.  

 Review the existing district policy manual, regulations and procedures. 

Develop recommendations, as needed, for revision. 

 Insure appropriate communication of policy and procedures to staff and 

community. 

 

II Board of Education Operations and Relations 

Objective: To develop a knowledge of the Board of Education’s statutory 

responsibilities as policy-makers, and to understand the superintendent’s administrative role in 

relationship to the local board. 

A. Experiences: 

 Discuss the district board’s expectations for the superintendent as 

primary advisor to the board, chief executive officer of the district, 

and educational leader of the community.  Establish a professional 

relationship with the board and reach a mutual understanding of how 

the roles and responsibilities of the superintendent, board, board 

president, and individual board members will be implemented. 

 Review the responsibilities and accountability of board committees 

and discuss the superintendent’s role in the committee process. 

Develop recommendations, as needed, for changes to improve 

effectiveness. 

 Review past board of education minutes to understand educational 

goals as reflected in policy-making decisions of the district. 

 Develop meeting agendas and provide support documentation as 

needed by the board. 

 Ensure an annual orientation for new board members and schedule 

additional sessions as necessary. 

 

III. District Financial, Legal and Business Operations 

Objective: To gain experience needed to direct the preparation, presentation and 

administration of school budgets and understand the statutory and code 

requirement which effect budget planning and administration. 

A. Experiences: 

 Review current budget development and approval procedures used 

by the local board of education. 

 Direct the formulation of the annual budget, insuring consistency 

with the educational goals and needs of the district. 

 Ensure that appropriate informational materials are prepared to assist 

the public in interpreting and understanding the annual budget. 
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IV. Management of District Operations 

Objective:  To take initial steps in developing an effective organization that will be 

well staffed to support the educational values and goals of the district. 

A. Experiences:  

    Review and discuss those reports that result from federal, state and      

local mandates requiring direct preparation, timely completion, and 

proper reporting to duly authorized federal, state and local agencies. 

 Review, discuss, evaluate and modify the organizational chart which 

will portray the internal reporting system. Develop an organizational 

chart which will portray the internal reporting system. Develop 

standard operating procedures of the district in written form. 

 Develop a formal, internal communication system wherein 

information and ideas can be disseminated as well as discussed. This 

system should incorporate regularly scheduled staff meetings. 

 After review of approved district educational plans, evaluate current 

and future staffing needs. Develop an employment plan which 

incorporates forecasting demand for employees, compares the needs 

with the present work force, and takes into account the affirmative 

action plan of the district. 

 Review, and if necessary, direct modification or development of job 

descriptions for all district staff. 

V. School Facilities 

Objective: To develop an awareness of legal and environmental guidelines for school 

facilities management and demonstrate ability to utilize facilities to 

enhance the education of children. 

A. Experiences: 

 Review and evaluate the District Long Range Facilities Plan and the 

Five-Year Comprehensive Maintenance Plan.  Ensure that these 

plans are operational. 

 Explore opportunities for the use of technology in this area. 

 

VI. Labor Relations and Collective Bargaining 

Objective:  To gain an understanding of the law and process of collective negotiations 

and the superintendent’s role in this procedure. 

A. Experiences: 

 Read local board policies and state statutory laws regarding 

collective negotiations.  Review district negotiation and grievance 

history, current employment contracts, and pending arbitration. 

 Develop understanding of collective bargaining procedures through 

activities such as: 

o Discuss negotiations with superintendents in other districts as 

appropriate. 

o Review appropriate comparative negotiations data. 

o Studying decisions rendered by the New Jersey Department 

of Labor’s Public Employment Relations Commission 

(PERC). 
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o Reviewing the Commissioner of Education’s decisions in 

matters related to school law. 

o Explore opportunities for the use of technology in this area. 

 

VII. Collegial Management, Participatory Decision Making and Professional 

Governance. 

Objective: To establish relationships within and outside of the school community this 

will have positive influence on educational goals. 

A. Experiences: 

 Create an annual planning session to  

o Identify district priorities;  

o Define timelines and assign responsibilities; 

o Determine format for progress evaluation. 

 Develop a Professional Growth Plan (PGP) that reflects and models 

appropriate management theory and leadership practices. 

 Conduct meetings utilizing appropriate decision – making processes. 

 

VIII: Government and Community Relations 

Objective: To establish relationships within and outside of the school community this 

will have a positive influence on educational goals. 

A. Experiences: 

 Establish an active communication system with at least the following 

individuals and groups: 

o Local, county and state legislators and New Jersey 

Department of Education staff. 

o Parent-Teacher Association and other parent groups. 

o Community leaders, including the Mayor, Town Council and 

Chief of Police. 

o Community service organizations and civic clubs. 

o Local colleges and universities. 

 Using the district network as an interactive communications vehicle, 

provide universal access to district information and contacts.  

Provide frequent and current information via the district web site.  In 

addition, establish a system to communicate with taxpayers and 

school staff both formally and informally. Develop and publish a 

timely process for receiving and responding to community 

complaints and concerns.  

 Promote positive relations with the community at-large, by sharing 

school/community resources, being available as an educational 

leader and speaker and becoming involved in school and community 

activities. 

 

IX. School Law 

Objective: To develop and demonstrate an understanding of federal, state and local 

laws and their applicability to school governance. 

A. Experiences: 

 Review federal law and state statutes and code with respect to 

student rights, suspension and staff employment and termination, 
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and more generally, well-known cases relative to public education in 

New Jersey. Develop and demonstrate a foundation of knowledge 

that includes but is not limited to the following areas related to 

school law: 

o New Jersey Statutes Annotated (N.J.S.A. 18-A) 

o New Jersey Administrative Code (N.J.A.C. Title VI) 

o New Jersey Division of Youth and Family Services (DYFS) 

o Equal Employment Opportunity Act/Affirmative Action 

o Sexual Harassment 

 Review, evaluate and develop personnel job descriptions for all staff. 

 

X. Supervision of District-wide Programs of Curriculum, Instruction and  

Student Services 

Objective: To gain knowledge and experience in the supervision of programs that has 

a direct and immediate effect on the quality of education within the 

district. 

A. Experiences 

 Review current 5-year curriculum plan for content, continuity and 

adherence to the standards as cited in the required Annual State 

Reports and all local and state mandates. 

 Develop an advisory group that studies and discusses curriculum, 

recommends decisions to the superintendent for board of education 

approval and district wide implementation.  Participants may be 

from school staff, community, and other appropriate groups.  This 

group could recommend program goals, curriculum changes, and 

revisions to curriculum guides, needed resources, and evaluation of 

existing and new programs. 

 Review the No Child Left Behind regulations for student assessment 

and annual yearly progress reporting.  Examine and report district 

student achievement data through a maintained and efficient 

electronic district database. 

 Review all educational assessment to insure alignment and grade 

level articulation within the core content standards, annual state and 

federal reporting guidelines and local goals for student achievement. 

 Provide regular and relevant staff development experiences that will 

support curriculum changes and success in achieving educational 

objectives of the district. 

 

XI. Roles, Supervision and Evaluation of Central Office Staff and School Principals. 

Objective: To create a climate of shared success by mutually establishing clear 

performance objectives, providing developmental experiences, and 

evaluating staff fairly in a timely manner. 

A. Experiences 

 

 Acquire knowledge of statutory, contractual and policy obligations 

for the evaluation of non-tenured and tenured staff relative to their 

job descriptions or written, prescribed objectives and evaluations. 
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 Review, discuss, evaluate and modify or develop written job 

descriptions for all central office and district administrators and 

principals. 

 Develop or identify evaluative tools and techniques for ongoing 

assessment of central office staff, principals, and the school business 

administrator.  Periodic school visitations, including classroom 

visits, are an important means of determining whether district 

educational goals are being addressed.  

 Review and discuss the importance of the annual evaluation of the 

chief school administrator developed and written by the board of 

education and discussed with the superintendent. 

 

Revised Leave Employee #0080156: 

 

A revised leave (as originally approved on October 6, 2015) for employee #0080156 from return 

date of 11/23/15 to 12/23/15 (use of sick days).  

 

ITEMS A1, A4 Roll Call Vote: All in Favor.  Motion Carried.  

 

On a recommendation of the Superintendent, motion was made by Mr. Seavey, seconded by Ms. 

Scurry and carried THAT:  the Board approves the following: 

 

B) Noninstructional-  

Appointments 

Practicum Hours 

Beth Kelly, student at Grand Canyon University, to perform her 20 practicum hours in special 

education with cooperating teacher Linda Phipps for the period of October 12, 2015 to December 

6, 2015.  

 

Volunteer:  

 

Ms. Lisa Lucas as an approved band parent volunteer for 2015-2016. 

 

Technician Aide: 

 

Nick Mannarino as a technician aide at $10/hour no benefits effective September 1, 2015 to 

January 1, 2016 for 2 hours a day.  

 

Volunteer Student Activity Advisor Forensics:  

 

Brittany Collison as a volunteer advisor for Forensics for the 2015-2016 school year.  Ms. 

Collison understands she will not be paid for this position and will follow all rules and 

regulations of Monmouth Regional High School Student Activity Advisor guide.  
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Volunteers Preschool Program 2015-2016:  

 

The following parent volunteers for the Preschool Program 2015-16:  

 

AM Session: 

 

Carine Finkelstein 

Susan and John Funck 

Brandy Gaetano and Taj Thomas 

Marcy and Dave Gonzalez 

Shannon Russell and Chris Jalandoni 

Lauren Stahl 

David and Michelle Marks 

Joe and Korin Modoni 

Jen and Mike Sibilia 

Julianna and Clint Wermes 

 

PM Session:  

 

Lindsey and Mike De Lucia 

Kassandra Rodriguez and Davon Jackson 

Kathy Bocchino 

Dough and Leigh Schenck 

Daniel and Kelly Hoffman 

Christina Kearney 

Carly and Michael Bruno 

Jennifer and Bryan Fredericks 

Vincent and Mary Borelli 

Dorothy Grogran and James Anderson 

Long Chen 

 

2. Resignations –  

 

3. Other:  

 

Employee #0080923 Sick Leave: 

 

A sick leave (use of sick days) for Employee #0080923 for the period of November 18, 2015 to 

December 10, 2015.  

 

ITEMS B1, B3 Roll Call Vote:  All in Favor.  Motion Carried.  
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On a recommendation of the Superintendent, motion was made by Dr. Mayer, seconded by Ms. 

Linder and carried THAT:  the Board approves the following: 

IX. OTHER BUSINESS 

A. Conferences: 

 

The following travel, meals and incidentals per A5 ch 53: 

SEE ATTACHED 

 

B. Nonpublic Technology Approval: 

The request of Ranney School for use of Nonpublic Technology funds in the amount of $8,268 

for the purchase of wireless think pads and accessories.   

 

C. Contract between MRHS and UMDNJ: 

The contract between Monmouth Regional High School and UMDNJ for the 2015/2016 school 

year for a joint program “Health Science Careers Joint Program”.  

 

D. Principal Evaluation System 2015-2016: 

The multi-dimensional principal’s performance rubric (MPPR) as the Principal Evaluation 

System program offered through Teachscape for 2015-2016. 

 

E. Swimming Pool Rental Contract Winter 2015-2016 Ranney School: 

A contract between Monmouth Regional high School and Ranney School to rent the Ranney 

Swimming Pool for the MRHS Swim Team during the 2015-2016 swim season at the following 

rates: 

Home swim meet $260.00 per meet 

Practice $200.00 per two hour session 

Practice $125.00 per one hour fifteen minute session 

Additionally, MRHS will pay for a certified lifeguard to be present during all practices/meets.  
 

F. Ranney School Off Site Evacuation:  

Ranney School’s request to use Monmouth Regional High School as the location for their off-

site premise evacuation for 2015-2016 at no cost to Ranney School. 

 

G. Board Goals 2015-2016: 

The Board Goals for 2015-16 as per the Board Retreat held on August 18, 2015: 

2015-2016 Monmouth Regional Board of Education Goals 

 

Goal 1:  Assist and support the superintendent in his successful transition to the Educational 

Leader of the   Monmouth Regional School District. 

 

Goal 2:  Complete the Superintendent’s evaluation within the statutory timelines. 

 

Goal 3:  Board members should take an active part in supporting district initiatives within their 

respective communities and in the school community. 

 

Goal 4:  The Board will take a more active role in developing district goals collaboratively with 

the Superintendent. 
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H.  District Goals 2015-2017: 

The District Goals for Monmouth Regional High School for 2015-2017: 

District Goals 2015-2017 

1. The Superintendent will transition into the new position by: 

a. Completing the New Superintendents’ Residency Program 

i. Scheduled for completion in August 2016 

b. Formally present data and goal reviews to the BOE 

i. Preliminary reports in January 2016 and June 2016 

c. Make certain that the 2016-2017 school budget is prepared on time while 

balancing fiscal responsibility and the educational needs of the district. 

i. Notes from budget meetings with Business Administrator will be provided 

for both the 2016-2017 and 2017-2018 school years 

 

2. All teachers will be trained in dual technology platforms.  Teachers will incorporate 

this technology into their lessons; enhancing student learning. 

a. Google Docs:  2015-2016 school year 

i. Dates of training with attendance will be provided for the 2015-2016 

school year 

b. Microsoft 365:  2016-2017 school year 

i. Dates of training with attendance will be provided for the 2016-2017 

school year 

 

3. Increase Monmouth Regional’s involvement in the community to promote student 

achievement, teacher recognition and programs which in turn should improve upon 

the positive perceptions of the school in the communities. 

a. Continue to write articles about the school district for The Today Paper 

i. At least 15 articles will be written and copies provided as documentation 

b. Continue to have information posted on the Monmouth Regional Facebook page 

and tweet information  

i. Information will be posted to the MRHS Facebook page monthly 

ii. Information will be disseminated via Twitter monthly 

c. Attend community events, council meetings and outreach meetings 

i. MRHS will be represented at no fewer than ten town council meetings per 

year 

ii. MRHS will be represented at both Eatontown Community Day and Tinton 

Falls Community Day 

iii. Outreach meetings will include meetings with local 

businesses/corporations and non-profit organizations such as Relay for 

Life. 

I. Transportation Agreement Student #2019603: 

A transportation agreement between Monmouth Regional High School and Shore Taxi to 

transport student #2019603 effective October 30, 2015 at a rate of $50/day for approximately 90 

days.   

OTHER ITEMS A, B, C, D, E, F, G, H, I 

Roll Call Vote: All in Favor.  Motion Carried. 
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On a recommendation of the Superintendent, motion was made by Mr. Mauro, seconded by Ms. 

Linder and carried THAT:  the Board approves the following: 

First Reading Policy: 

A first reading of the following policies/job descriptions: 

Policy Number Name 

Job Description Desktop Support Technician 

Job Description Director of Athletics 

Job Description Director of Guidance and Health Services 

Job Description Director of Technology 

Job Description General Custodian 

Job Description Maintenance/Facilities/Grounds Operations 

Job Description General Office/Substitute Coordinator 

Secretary 

Job Description General Secretary 

Job Description Graduation Coordinator 

Job Description Director of Child Study Team and Special 

Services 

FIRST READING POLICY:  

Roll Call Vote: All in Favor.  Motion Carried.  

 

On a recommendation of the Superintendent, motion was made by Ms. Linder, seconded by Mr. 

Seavey and carried THAT:  the Board approves the following: 

 

Policy - Second Reading and Adoption- 

A second reading and adoption of the following policies: 

Policy Number Name 

Job Description Affirmative Action Officer 

Job Description Assistant Principal 

Job Description Athletic Trainer 

Job Description AVA Technician 

Job Description Bus/Van Driver 

Job Description Community Aide 

Job Description Computer Technician 

Job Description Confidential Secretary 

 

ITEMS POLICY 2nd READING 

Roll Call Vote: All in Favor. Motion Carried.  

 

COMMITTEE REPORTS –  

Policy:  Ms. Linder reported that the committee members are working on job descriptions.  

 

Public Relations Committee:  Mr. Mauro updated the board members on the recent public 

relations committee. 

 

CORRESPONDENCE-none 
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BOARD COMMENTS-  

Ms. Van Wagner:  Ms. Van Wagner discussed her governance class recently taken at the 

School Boards Conference.  

 

Ms. Linder:  Ms. Linder discussed the presentation at her governance class at School Boards.  

 

Ms. Scurry:  Ms. Scurry inquired about the committee structure on the board.  

 

Mr. Seavey:   Mr. Seavey stated he attended the 8th grade parent night and the club festival.   

 

Dr. Mayer:  Dr. Mayer stated he was happy to see the passing of the sustainable NJ resolution.  

 

Mr. Cohen:  Mr. Cohen stated he attended the school boards conference.  He also discussed that 

he went to the sustainable NJ booth and obtained information.  

 

COMMENTS FROM THE PUBLIC: none 

 

RESOLUTION TO ENTER PRIVATE SESSION- 8:34 p.m. 

On a recommendation of the Superintendent, motion was made by Mr. Seavey, seconded by Dr. 

Mayer and carried THAT: 

 

WHEREAS, the Sen. Byron M. Baer Open Public meetings Act, N.J.S.A. 10:4-6 et seq., (the 

“Act”) provides that the Monmouth Regional High School Board of Education may hold an 

“Executive Session” from which the public is excluded to discuss matters that are confidential or 

are one of the nine (9) subject matters listed Section 12(b) of the Act; and 

WHEREAS, it is recommended by the Superintendent and Business Administrator that the 

Monmouth Regional High School Board of Education go into Executive Session on November 3, 

2015  at 8:34 PM to discuss matters that are permissible for discussion in Executive Session; and 

WHEREAS, the length of the Executive Session is estimated to be 6 minutes after which the 

public meeting of the Board shall reconvene and proceed with business; and 

WHEREAS, that the Board hereby declares that its discussion of the following subject(s) will be 

made public at a time when the public’s interest in disclosure is greater than any privacy or 

governmental interest being protected from disclosure. 

NOW, THEREFORE, BE IT RESOLVED by the Monmouth Regional High School Board of 

Education that the Board shall go into Executive Session to discuss the following items:  

1. Student Matters 

2. Personnel 

ITEMS DISCUSSED IN EXECUTIVE SESSION WILL NOT RESULT IN BOARD ACTION 

WHEN THE BOARD RECONVENES TO PUBLIC SESSION.  

Roll Call Vote: All in Favor 

 

OUT OF PRIVATE SESSION: 

On a recommendation of the Superintendent, motion was made by Mr. Seavey, seconded by Dr. 

Mayer, and carried THAT: the Board comes out of private session at 8:40 pm. 
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ADJOURNMENT:   

On a recommendation of the Superintendent, motion was made by Ms. Linder, seconded by Ms. 

Van Wagner, and carried THAT: the Board adjourns the meeting at 8:41 PM 

 

Roll Call Vote:  All in Favor 

 

Respectfully submitted, 

 

Maria A. Parry, Board Secretary 

MP/mp 


